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Mani (Shukla) Ashleman                                  
 
As an accomplished Human Resource executive, Mani (Shukla) Ashleman has 
demonstrated her ability to take organizations and their talent to the next level of 
performance.   
 
Mani has an extensive HR Generalist background, with specialized experience in 
Organizational Development, Labor Relations, and Compensation. Her senior HR 
generalist roles have helped complex, high-growth global organizations achieve ambitious 
business goals through effective recruitment, development and management of their 
most valuable resource—their employees. 
 
Mani most recently started EvoForte LLC, an HR consultancy focused on accelerating organizational performance. 
Through proprietary tools and a Kaizen-based problem-solving and implementation approach, EvoForte enables 
emerging growth companies to reach their true potential. The core offerings of the practice include: Team 
Effectiveness, Talent Management, Leadership Assessment and Development, Organizational Culture and 
Behavior, Performance Management, HR Process/Systems and Tool Selection/Implementation and Systems, along 
with HR Metrics, KPIs, and Dashboards. 
 
She started her career with AlliedSignal, a leader in aerospace, automotive, and engineered materials. In 1999, 
AlliedSignal and Honeywell (NYSE: HON) merged. Her 8-year career there progressed quickly through generalist, 
labor relations, and compensation roles. She also earned her Six Sigma Black Belt certification, applying those skills 
through her projects that included re-designing the staffing and recruiting program, re-engineering the Sales 
Incentive Program and implementing the first use of computer-based kiosk systems for self managed employee 
benefits. These projects in combination with others resulted in cost savings of more than $750,000. 
 
After AlliedSignal, Mani worked as Director of Human Resources of Interlake Material Handling, a subsidiary of 
Brambles, Intl. (LSE: BRB), where she implemented the use of Lean Tools, Change Management, and Performance 
Management, and she re-engineered the compensation process to drive significant a cultural shift to create a high 
performance culture.   
 
In 2006, Mani join IDEX (NYSE: IDX)—a diversified manufacturer with more than $1.5 billion in revenues—as Director, 
Corporate Human Resources and Global Talent Management. She assisted in the integration of 30+ HR practices for existing 
and acquired companies in the Americas, Europe, Asia, and the Middle East. For international acquisitions, she managed the 
HR due diligence and integration process.  In addition, she created a more robust talent pipeline and built an internal pool of 
high-potential GM candidates, implementing the "Chairman’s Top 10 GMs" to be prepared for larger roles.  Mani served on 
the Chairman’s Council, a select group of executives who met with the CEO to discuss the direction of the company and 
future policy issues. 
 
Mani holds a Bachelor of Arts degree from George Washington University.  Her certifications include:  Six Sigma 
Black Belt (AlliedSignal); Lean Manufacturing (Interlake); Goal Deployment (IDEX); Executive Compensation (World 
at Work); Project Management (PMI); Behavioral Based Training (DDI); Interview Architect, Leadership Architect, 
Team Architect, Choices, Voices (Lominger). 
 
Mani, and her husband, Eric, have three children and live in Ohio. 


