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GAF started a wellness campaign for employees in late 2009 as part of
the company’s safety program, as well as in anticipation of changes to its
benefits in 2012, when employees began receiving discounts on their
medical premiums as a reward for good health.

The following shows various elements created by VZ Communications to
support the effort. We wrote and designed each, and we supported our
client in the development of the overall strategy, including branding the
program Living Life Well. Most printed material was distributed in both
English and Spanish.

The program earned an Award of Excellence from The Communicator
Awards.
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Wellness Campaigns

VZ Communications has developed numerous marketing materials for our client in support of campaigns to lose weight, stop
smoking, improve fitness and eat healthier. For each campaign, we develop the overall branding and collateral posters, emails,
and more to encourage employee participation.
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Add 11 minutes to each of your workout routines Walk an extra 11 miles
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Are you up to the challenge
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For Earth Day 2011, you can get healthier and help save the Earth at the same time.

Hydrate for Health

Fill your tumbler with healthy fluids at least
four times aday and get healthy
while you help save the Earth
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Workout to

Your Core

Core exercises
can help you reach
your fitness goals.

Strengthen
Your Core

2012 GAF Summer Wellness Challenge
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Sign up today
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Living Llfe Well

e a healthier you
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The Smokeless Challenge

Eat for
Your Core
Better nutrition
means a lifestyle

fad diets.

Adopt a diet that

‘heart healthy and
designed to reduce The Five-A-Day Challenge
belly fat by tracking oa: 505 f f
the saturated fats, ight foc
cholesterol, sugar
and salt in your
foods.

: Living Life Well
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Lving Life Well:
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Wellness Campaigns

Living Life VWell

The 2010.GAF Fitness C e .

A Million'S S
Toward Wellness

ke a one-million-sf

o the'
habit of walking to'achieve better overall

fitness.

“The average strni.

your goal, you may need to

per day over the collifSeofiiechallenge ehlave a
million steps.

Caution! Always consult with your doctor before beginning
— any exercise or weight loss program.
CORPORATION

GAF Children’s Fitness Challenge
August 1-31, 2011
Children, grandchildren, nieces and
nephews of GAF employees

are eligible to partidipate

Al participating children
will receive a gift card
and certificate!

2011 GAF Nutrition Challenge

Ociober 2011

Are you ready fo make healthy eating a part of every day
but can't commit fo every meal?
Then our next nufritional challenge Is for you!
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Early 2012 Biomet
Fi

If any or all of your “numbers” for cholesterol, blood
glucose, blood pressure or body mass were not
within normal ranges at your last biometric
screening, get your second screening on March 2
at an Early 2012 Biometric Screening Event.

For every measure within normal range or that
shows at least a 10% improvement since your last
screening, you'll qualify for a $10 discount on your
monthly medical plan contributions for the balance
of the year!

Living Life Well

Geting heolhy ard stoying well for good
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Buzz Campaigns

At the end of each year, we develop a “buzz” campaign to foreshadow wellness activities ahead in the coming year. The
campaigns include a poster and tent cards and either a button or window cling

We"? We|| ... What's Next?

In 2010, we lost weight.

We walked more than a million steps.
We ate more nutritious foods.

Actually it's two questions: *Ave you well?" and *Well, what are you doing about it?* While only

We stopped smaking.
you know the answer to the first question, the GAF Wellness Program has more in store next year
10 help you answer the second ane. e acceptea 2010, “Vinats next? o o IS PuD Auloay Bullies

Not harcly, i fact.

In 2010, our focus i on doing more to adopt a healthier lfestyle, Our wellness program wil offer 6
more than information and education alone — from Health Fairs to weight-Joss and fitness 1 st 8 fow orite, ihe GAF | | 9/\/\ 9} | —l U | /\ I _] |
challenges, we have a year's worth of activities planned o that you can take the next step taward T alios - st & o
personally managing a lifetime of health and fitness. sl

our mecical plan to elp us siay heather all year.
‘What's the big deal vith weliness? With heahthcare costs rising every year and a population ling

Jonger, the idea of staying healthy seems like a no-brainer If we can save some money and stay your wolnoss L e I_ = { \/\/ ‘ |
active and productive as we age, we've ot a lot more 1o ook forward to in the coming years programs. A aways, walhas acvtes a ee o GAF emoiyees! 1VIN g ITe e

Living Life Wl benefits us all. { Flond =iy For ey
$olo0k for more information at your lo<ation soon and get involved. The best part? i d u ating hy o Wi ell for g

It's all free to GAF employees!

JUR—— Living Life Well

Living Life Well

healthy and

Qur journey toward achieving a lifetime

of good health and wellness continues in 2012
with more health and fitness challenges

our annual Wellness Rally, and continued
opportunities for you to save money on your
monthly health plan contributions by getting
healthier and staying that way for a lifetime
And that's for good!

What's Next?
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Benefits Enrollment Guide

The company’s 2010 benefits enrollment guide featured stories about wellness, in addition to typical information about
benefits choices.

E.

GAF MATERALS
CORPORATION

2010 Health and Wellness Benefits

Enrollment Guide

Living Life VVell

Living Well With Chronic lllness

Make Contrutions

‘ v th sl s Acumts Work
sty e

Thanks in part to an aging population and increasing levels of obesity, nearly half the U.S. population
now suffers from a long-lasting health condition or chronic illness such as diabetes, asthma, cancer or a
physical handicap. Yet it doesn’t have to rule your life—you can learn to be sick well, says

Dr. Jeffrey H. Boyd, author of the book Being Sick Well: Joyful Living Despite Chronic lliness. He's distilled

many interviews with people suffering from chronic conditions into 20 strategies for living well despite
illness. Among them:

e for Reimbunement

R Aremburseent
o does et

*  Cultivate your social network. People are happier when friends and family are around them.

*  Exercise as much as you can. Research shows that exercise not only help prevents the onset of a
disease, it can slow its progression and promotes a feeling of well-being.

*  Take charge. Generally, you get better medical attention when you avoid being passive and letting
your doctor take the lead.

s Take medicine as prescribed. It sounds like a no-brainer, yet research shows that less than half the
pills prescribed by physicians are actually swallowed by patients, leading to an unnecessary risk of
disease reoccurrence.

*  Keep busy. It's a natural tendency to retreat and be sick—which is fine for a short-term condition.
But if you have a chronic disease, you've got to get moving again soon or life will pass you by.
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Wellness Newsletter

The Living Life Well newsletter featured stories about upcoming wellness events, and reported on the success of completed
events. In addition, each featured stories on monthly topics introduced by the wellness calendar, such as nutrition or cancer
awareness.

Living Life WVell
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Wellness Newsletter

Living Life Well

A Focus on Heaumiy Weight: Q1
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2010 Wellness Rally

Each summer, GAF sponsors wellness rallies at all locations to generate wellness awareness and to encourage biometric
screenings. In 2010, the rally was branded “What’s Your Number?” VZ Communications developed handouts, stickers and
email reminders to employees in advance of the event.

living Life Well fs T

SrEAFAR
The GAF Wellness Rally is this week! IS QAR e iness Ral ¢ 3

What’s Your Number?

Know your numbers. Know your risk.

Living Life Well

The 2010 GAF Wellness Rally

The GAF Health & Wellness Program

a tree biometric screening at The GAF Wellness Rally

PI
o Live Life Well

g

The Michigan City Wellness Rally: s &
| LuinglifeWel]

JAF Health & Wellness Program

What’s Your Number?

Know your numbers. Know your risk.

Experts says most health problems are preventable and early detection is critical. Yet E m a | I
unless you visit your doctor every year for routine screenings, you may not know how well
you really are. Many conditions — such as high cholesterol — may not cause you to feel
badly. Left undiagnosed or untreated, though, these kinds of issues can lead to more
serious conditions, such as heart disease and stroke.

Know your numbers and know your fsks by getting a free biometric screening during | e— i i W |

April at The GAF Wellness Rally. You can get your cholesterol tested, your blood
pressure taken, your non-fasting (random) blood glucose level analyzed, and your body
mass index (BMI) calculated — and it's all free! You'll even get a free gift just for
completing the screening.

Bty s () By Tt sercrenge

The GAF Health & Wellness Program

Tho 2940 GAF Heath Fa. Knw o mambrs, Ko your ek

Plus, you can also complete a free health risk assessment to find out even more about the
steps you can take to Live Life Well.

See below for details about The GAF Wellness Rally scheduled at your workplace:

| got my numbers

E° at the

e Wellness Rally

Did you?

Poster

Participation sticker Handouts
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2011 Wellness Rally

Each summer, GAF sponsors wellness rallies at all locations to generate wellness awareness and to encourage biometric
screenings. In 2011, the rally was branded “Color Me Healthy.” VZ Communications developed the branding and overall

collateral materials which included a planning packet for organizers, an employee email, meeting template, poster, reminder
magnets, raffle tickets and various handouts to participants.

COLOP, ME-

HERLTHY

11 GAF Wellness Rally. £411] Co ors (¢ (

et your baselne sereening  the
@ Wetioess Ray.
oo ba ol

Gt your second scresning in earty 2012,
1 boin "

coLOA ME-

HEALTHY

The 2011 GAF Wellness Rally Fatir Co ors (s Giod

o1 have to participateinthe iumetrc eh b e
ooy m

Remember: If your numbers i
are not within normal ranges,

you must participate in both -y
biometric screenings and show

improvement to be eligible for .

2012 discounts.

Handouts and
Raffle Ticket

0go o0 o o0 o0 oo oo 0ifFES

What's a serving stze angwaiy?

COLOF) M

HEALTHY

The 2011 GAF Wellness Rally: Eating Colors is Good

Fill out the stub to the right
to be entered to win one of three prizes
just for completing your biometric screening

corom ve HEALTHY

Name:
Telephone:
Email:

Work location/department:

Know your numbers. Know your risk.

Experts say most health problems are preventable and early your Numbers Can Score
detection is critical. Yet unless you visit your doctor every A Discount in Healthcare Costs
year for routine screenings, you may not know how well you
really are. Many conditions — such as high cholesterol — may
not cause you to feel badly. Left undiagnosed or untreated,
though, these kinds of issues can lead to more serious
conditions, such as heart disease and stroke

Know your numbers and know your risks by getting a free
biometric screening at The 2011 GAF Wellness Rally.
You can get your cholesterol tested, your blood pressure
taken, your non-fasting (random) blood glucose level
analyzed, and your body mass index (BMI) calculated — and
it's all free!

Complete the screening and get a raffle ticket for the chance to win one of three grand
prizes: A Wii Fit Plus, George Foreman grill or a exercise/yoga mat and ball.

See below for details about The 2011 GAF Wellness Rally scheduled at your workplace:

@ Living Life Well

Poster
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2011 Wellness Rally: Special Newsletter Edition (post-event)

3 P Ennis Employees Celebrate E 3 P Dallas Employees Celebrate
ot 2011 GAF Wellness Rally 18 (8 ontana Employees Celebrate ot 2011 GAF Wellness Rally
- Wil kv 0 % 2011 GAF Wellness Rally coc et
g Coor e il e 2011 GAF Wel Eatg Goora  Ooco
re2ant s Co.ore 5 Gooo o Gooa
¥ . R
-

_‘-r‘
gﬂoﬂw ‘71
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Wellness Calendars

We published calendars for 2010, 2011 and 2012 of wellness events and activities. Large calendars were distributed to the
plant locations, and small calendars were distributed to employees at the corporate/office locations.

JANUARY 2012 FEBRUARY 2012

4

living Life \/\é

JANUARY 2010

2011 GAF Wellness Calendar

Featiting Arhwork from the winnats of our utrition caloring contest

MARCH 2012 APRIL 2012
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Wellness Cookbook

GAF encouraged employees to share their favorite healthy recipes and to
share those with others. In late 2011, we designed and printed a 116-

page, spiral bound cookbook that the company distributed throughout its
population.

-
A~ A

r

\5\
= A

A COLLECTION OF HEALTHY RECIPES FROM GAF EMPLOYEES

Cooking Well, Eating Well,
Living Life Well
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1BAA 3§11 Buia

Take advantage of the information
and resources on myuhc.com.

Preventive Care Mailers

Dissatisfied with off-the-shelf materials
from its health care provider, GAF asked
us to edit and redesign a series of -
preventive care mailers to employees.

It’s like having a personal assistant

and health coach all rolled into one.

Plus, you can manage your health
information the eco-friendly way—online.

vezse XL veiwg
o5 s

i e L
oD SR 475

+ Use tools Ihat help you make decisions.
+ Estimate the cost of a treatment or procedure
beforehand

e Eun Aygooy piowe Joure ny « Compare hospital specialties and qualty

IIBAA @1 Buian

Living Life Well

M
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high blood pressure. -0

Tom's health issuues could be treated with a change of diet, exercise or
medication. But for Tom, having high cholesterol and high blood pressure
puts him atrisk for heart problems that could lead to death — leaving
Sara without  father o see her grow up and have children of her awn. B

I left undetected,
cancer, and the cancer can spread to other parts of the body.
By the time Sue experiences symptoms, It may be 100 late.

Dot make e serme mistakes 45 Sue—
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Helpful. Personal. Powerful. All for You.
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Wellness Brochure

In 2012, our client added a summer wellness brochure its the overall program. VZ Communications wrote and designed the
brochure. Other versions were created for the company’s union-represented employees and for a sister company.

a

& probably already
figured out that GAF
places a lot of impartan:
on the health and weliness
of its amployess. Fo
more than threa years.
we've been developing a
culture of wellness i the
workplace by challenging
all of us 1o lose weight, get
fit. eat healthier or stop
smoking—or all of the
above Wellness rafiies
biometric screenings and
mare have helpad to make
the idea of getting healthy

g longer a fun
continuing our
efforts this summer and
throughout the year. Read
Inside for details

ﬁ__A'éunde to Your
Wellness

Summer 2012

Wellness rallies begin August 6!

Our long-standing GAF Wellness Program—
Living Life Well —continues this summer with
opportunities for you to get healthier and stay
healthier thanks to biometric screenings at
work, a wellness assessment and our health
coaching program—all free!

In this brochure. we're featuring the wellness opportunities
available to you over the coming months, as well as introducing
you to our newest wellness partner—Principal Wellness and its
Year-Round Wellness Program. Tumn the page for details about the
new program, plus more about:

+ Our 2012 biometric screenings—a must for those who want
t0 earn the monthly medical contribution discount. Note
that you must also complete a wellness assessment before
September 15 before you qualify for any discount in 2013.

An update on our planned surcharge for tobacco use
beginning in 2013.

Living Life Well

QOur joumey toward healthy living confinues

asse
aleadng
rese of Baanuia peod

Prinepal Webasss will offer

P has raosatly partosrsd with Prioopal Well ossetol

“gpertinties for you b
Wellness .::ix « s e
cmy Privcipal Wellnes

for searly 20 yaxa, working with more than 320 org
cubure of wallasss i the workpleos. [k parest aomparyy, @ Principal Poascal
deal firanchl company offer ng tusnesses. méVidials and nstraional <l
88 servicas tor moore tian 123 yeus

Bacenetric oereenings o cur Wallses falow baginnng
in Argart. As in the pas, Soe scresnings will maamsrs
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» Screenings
2012 Wellness Rallies

What are biometric screenings all about? At your local Wellness Rally, you'
firee screening for blood pressure, blood glucose, cholesterol and body mass. If
are within acceptable levels or show at least 10% improvement since your last s
qualify for a discount on your monthly medical contribution in 2013 (you must
a wellness assessment by September 15, 2012). Each measurement that is withi
shows 10% improvement could cam you $10 a month in savings.

What's the wellness assessment? Available as a form you will complete or as
it assesses your health status and estimates your level of risk for issues such as
The assessment takes 15-20 minutes to complete, and the results are

discount on your monthly medical contribution, you need to complete the assess
15.2012.

‘What if I can’t attend the biometric screening at work? You can get a form.
Wellness portal to take to your doctor. Note that your doctor may charge for the
part of your annual preventive visit.

Is tobacco holding you back?

Break the habit before it
costs you more in 2013

If you've been thinking about quitting wbacco use, 2012 is the year
10 do it! Beginning in 2013, you will be assessed a surcharge in
addition to your medical plan contributions if you use any tobacco

product.

For many of us who use tobacco,
this represents a big change. We
have two choices: (1) continue

10 use tobaceo and pay more for
insurance, or (2) make a major
change in our lives by choosing
to quit. If you choose the second
option, we know it won't be easy.
Yet, each year about 1.3 million smokers manage to quit. We all know it's hard, and no one expects
you to do it all on your own.

During Open Enrollment this year (October 29-November 30), Principal Wellness will offer a
tobacco cessation program that includes certain prescription and over-the-counter tobacco cessation
products available to you with no copayment or coinsurance. Once a participant has been engaged
in the tobacco cessation program for four consecutive months, the tobacco surcharge will be
removed for the remainder of the calendar year.

Why is GAF making this change? There are many reasons, including the fact that GAF cares about

dsooved. you Wil hive Wt v waiam|  Last year, there was a raffle for everyone who got a screening at the Wellne  your health. We admit it—we'd rather have you healthy at work than sick at home from tobacco-
#h 2 Frincipsl Wallsce e K o that again? Yes. All employees who complete the biometric screcning and Wel — related illnesses. It's also a fact that in the U.S. alone, tobacco users drive higher health care costs.
s yo poalsasd 0 Ao w pout e are eligible to be entered in a raffle to win a prize, which will vary by location. Plus, think about your own costs for using tobacco—a pack-a-day smoker pays about $2.400 a
valien, crade & plas and hes put yoce plan o setica 1o wisbistedus a@ll  grand prizes—an Apple MacBook Pro notebook year out of pocket (not including cost of doctor visits when tobacco leads to health issues). Not yet
Hakp yoat active bettee overall huabhs and wall buing surmord computer with Retina display—will be raffled Biometric | convinced to give it up?
Q ::;‘:;::“:‘ :T:'ni';i:’;';: ;;'::‘L“&‘;Tn‘::’: A‘::::;';‘:‘;;'m and Acceptat . fiach year, 438,000 Americans Tose thei lives {0 smoking-elated ilnesses. Experts predietthat
A deadline—which is September 15, 2012, The drawing {41 Crasoaaed about half of the people who don't quit smoking will die of smoking-related problems
will be done in October. roras i + Smokers risk damage to almost all major organs in their bodies, according to the latest report
oo pyvealiand Infocsmt owsi fou 3 ey by the surgeon general. The list of diseases caused by tobacco now includes cancers of the
resuks, 2ed Poa ca racoed activitiss yoo have conpleted If1 am not enrolled in a GAF health plan or (Normal = 70-128 kidneys, stomach, cervix, and pancreas as well as leukemia, cataracts, pneumonia, and gam
preticpate it irer 3 I’'m a union-represented employee, can I still Biood Pressise disease.
sk sctade echisaions) informistion participate in the biometric screening and wellness (Normal = 120180 «  After one year off cigarettes, the excess risk of coronary heart disease caused by smoking is
‘f"f“““““f? Yes, "““’h‘“‘ ;"""““’Kf] Y"‘l‘ to get your + Body Mass Indax reduced by half, After 15 years of abstinence, the risk is similar to that for people who have
The Principsl Call Center hours of operation are a:; g f.'o'm“ o v{':‘;:v l;x;‘-‘c::ec.?:on Rloiial = KSEg never smoked. - )
Mondsy-Fridey, 7 am =7 p.m. Central Time el peoblcine are pieweatible hod satly detectiod 14 + In5to 15 years, the risk of stroke for ex-smokers retums to the level of those who have never
eritcal. Yet unless you visityour doctor very year for routine sereenin smoked.
T Or RS e well you really are. Many h as high not ¢
o T et ure Left undiagnosed or unireated, though, these kinds of issues can lead to more s@
such as heart disease and stroke.
e — e —
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In 2010, Dover began a benefits consolidation project that merged more
than 70 different health plans into seven. While millions were saved by
reducing complexity and administrative costs, the real cost savings was
designed into the plans by creating more awareness among employees
to make better health care decisions and to become healthier.

VZ Communications has supported Dover through the development of
communications strategies and key message platforms, as well as
through tactics including newsletters, toolkits and video.
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Well Aware

Written in easy to understand language for all audiences, WellAware was created in response to focus group research.
Employees said they were uncomfortable taking greater ownership of their health care because they didn’t understand all the
terminology and how the system worked. WellAware help take out the mystery, created awareness about the benefits for
improved health and led not only to acceptance of the massive changes in benefits plans but also to a record number of
employees choosing a consumer-driven health plan. WellAware was recognized with The Communicator Award of Excellence.

Breaking the Language Barrier

Y L= Aware

The information you need to better manage your health and weliness.

Y [—Aware

The information you need to batter manage your health and weliness.

Welcome to Well Aware Dover President and CEO Bob Livingston sends
a personal message to employees about annual

benefits enroliment

When it comes to benefits,
heaith care seems to have a
language all its own.

that
yoursslf and your farmly,

n 2008, D

jecustitle s
to pay. s lik your car
the

be ticky beca

na ba s
ocal HR reprasaritative
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Health News

With more than 30 independently managed Operating Companies with more than 70 health care plans, the Dover Health &
Wellness team was faced with selling the idea of consolidation to leaders who were extremely resistant to relinquishing any
control over decision making and management. Health News was developed as a tool full of facts and figures to reinforce the
business case for change. After the second month of publication, leaders were so convinced that the strategy was right that
they asked for versions of Health News that they could customize for their employee audiences.

i

PROVIDING DOVER
ABOUT LIVING WELL AND MAKING HEALTHY CHOICES

HEALTH NEWS

You Can Use

Becoming Better Health Care Consumers

E TO THEM, THEY ARE BETTER POSITIONED TO

WHEN PEOPLE HAVE ACCESS TO 7 costs
MAKE DECISIONS AS HEALTH CARE CONSUMERS.

Research shows that not only Is heatth care spending reduoed when we think like *consumers™ and assume more responsibity for our
medical expenses, but often we get better health care outcomes. In fact, with greater access to information about health care costs
and available options — provided both through work and online — we're positioned as never before to make decisions that are rght
for us both financially and personally.

Doug Wison, Global Leader of Compensation and Benefits at Dover, said, ‘We believe in peoviding health and welfare benefts to
employees. Yet both empioyees and Dover have a role to piay In keeping the costs affordable. So one of our goals i to provide tools
that help employees become better consumers of healtn care services.

Yet, does this new emphasis on “health care consumerism" mean that welre supposed to ask *How much will that cos
suggested test, procedure of prescription that the doctor orders? “It's more about doing your homework s that you can have an
informed discussion with your doctor,” Doug said *And, its about making more informed decisions. When substituting medical
treatments or drugs, the efficacy of the replacement comes into play. We're not asking anyone to sacrifice a good treatment. Rather,
we're saying that we shouid be have enough information to knaw when to visit a 24-hour cinic rather than the emergency room, or
when to ask for a generic prescription rather than the brand name advertised on television *

for every

As tar back as the 1950s, researchers at the Rand Corporation found, not surprsingly, that the greater the share of medical
costs bore by the individual, the fewer medical services were purchased. Yet it's been only in the iast few years that the term
*consumerism' has found s way info the employee benefits vemacular The issue? How 0o you put more purchasing pawer into the
hands of pian participants?

One way s through Consumer-Driven Health Pians (COHPs), along with financial incentives, rewards, and cther benefits that
encourage personal involvement in alering health and heaith care purchasing behaviors. CDHPS have been adopted by about halt

NEWS?

WHAT 15 HEA

of companies offening employee health benefis Consumers Are More Involved With Access to
according to TowersWWatson. Among those Information Support*
companies, about 14% of employees are envolled In 1yt gosors about restment and prscrpton options "
the plans.

Decide e apprcprite 1 ek  second oirion e
How CDHPs Work

Consumer-directed health plans typically consist

of three major components: a health fund or health R e ot .
savings account, a high-deductible health care plan
with preventive care paid at 100% before any plan Chooss s baphvaiin -
deductible, and access to information and tools that

make betier heaith ] o

Consumer-directed programs have four criical

attributes:

+ They give individuals better access to information and more control over their own heaith care, allowing them to make informed
decisions about treatment and provider options.

+ They increase consumer involvement and raise awareness about the real cost of health care, which fesearch has shown to
feduce total health care spending

+ Featuring lowes monthly premiums, COHPs make it more affordabie for employers such as Dover to offer coverage and for
individuals to purchase it

Here's an example of how a CDHP would compare to a PPO plan for a $2,500 hospital bill

+ Traditional PPO Plan with $350 deductible and 80% co-insurance
Hospital bill: $2,500 - $350 deductible = $2,150 - 80% co-insurance ($1,720) = $430 balance that you are required 1o pay, plus
your deductible ($350)

+ CDHP with $1,350 deductible and 80% coinsurance
Hospital bill: $2,500 - $1,350 deductible = $1,150 — 80% co-insurance ($920) = $230 balance that you are requi
your deductible (§1,350)

od to pay. plus

In the example, you'd pay $780 out of pocket for the hospital bil if you had a traditional PPO, and $1,580 out of pocket i you had a
CDHP. So why have a CDHP? Isn't it more expensive? Not necessarily, Monthly premiums are lower in these plans and, once the.
deductible is met, consumer-directed plans pay benefits lie traditonal health plans. You typically have the same coinsurance level (in
this case, B0%), and your maximum out-of-pocket expense i capped. So if you don't expect to have a lot of claims during the year, it
could be less expensive in the long fun

The second difference is that with a CDHP. you can open a Health Savings Account (HSA) and use the funds to cover all or a portion
of he plan's deduciible. Like @ FSA, the money you deposit into the account is tax free. The diffeence, though, is that your account
balance grows year after year tax free. Funds put into a HSA belong to the consumer, regardiess of changes in employment or
insurance status, and the funds can be carried over year to year until needed. So. i's not a “use it or 1ose it” account. You can use the
‘maney at any time to pay for medicalrelated expenses (f you use Itfor any other reason, you face a 20% tax penalty). If you had no
heath care expenses in a given year other than preventive care, and if you contributed $1,000 to your HSA. that amount would be
available for ciaims the next year and you would have paid lower taxes.

Aiso, a HSA allaws you o save health care doflars for the future. Once you tum age 65 or if you become disabled, you can withdraw
your deposits to pay for qualified medical expenses ot retiee medical premiums.

“In the end, heaith care consumerism is based on the idea that individuals should have greater control over decisions affecting their
health care,” Doug said. “The more you understand your plan and the options i offers you, the better positioned you are to make good
decisions.*

Health News is publshed by Dover Human Resources, Oa
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Tobacco Cessation

In 2011, Dover announced that all work locations would soon become tobacco-free
and that employees using tobacco products would pay a higher contribution for
medical and supplemental life insurance. In addition to drafting the leadership letter
to employees to announce the change, VZ Communications wrote and designed two
manager toolkits. The first provided change management support to HR and other

leaders; the second provided resources and event ideas for encouraging employees
to kick the habit.

SCHEDULE

Smoking
can cause
a slow and

painful

death

i

JUNE-NOVEMBER /~ ‘

T

Preparing Dover Employees for Tobacco-Free
Campuses and Tobacco-User Contributions in 2013

/\

3 FAQs
Preparing Dover Employees for

Tobacco-Free Campuses and
Tobacco-User Rates in 2013

4

heart and

FACTS ABOUT TOBACCO /&

noA punoue
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Testimonial
Campaign 2013

In February 2013, Dover asked employees for stories
about their journeys to improve their health and
fitness. More than 160 employees submitted
testimonials, and five were chosen to be featured in
videos that VZ Communications produced in
partnership with VZ Productions.

The videos have been distributed to all locations for
showing during meetings and on monitors throughout
the locations as a way to encourage more employees to
take the steps necessary to make a real difference in
their lives.

The videos can be viewed at
http: outu.be/cOhOxclzTTI



http://youtu.be/cOhOxclzTTI

COAES

the power of being global

VZ Communications has supported AES over the past several years not
only on benefits enrollment communication but also for its wellness
events each year. Our support includes the development of brochures,
posters, emails and more.



AESBenefits

Choose Well, Live Well, Be Well . .. Making the Choices that Matter

AES Arlington
5K Walk/Run
Challenge

It's time to get in the game for the
AES Arlington 5K Walk/Run Challenge
on Saturday, June 18 at 9 a.m. at Bon Air Park in Arlington, VA

Ready to get started?

Email benefits@aes.com

; AESBenefits

Are you in race-shape?

Everyone who participates in the Walk/Run Challenge
will receive an AES race T-shirt, and every team that
completes the program will get a free lunch at
Sweetgreen in Ballston!

In addition, AES is hosting learning sessions on fitness,
diet, and training every week so join us:

Friday, May 27, 2011
1p.m. in the 9th Floor Rotunda

Stop by for some tips on healthy eating and dig in to
our trail-mix bar for a nutritious snack!

acs

thepowerof bing ot

Participate in AES Health Screening Day!

Make the moves that matter for better health and), al well-being—and begin b

Participate in a free health screening event brought ta you by Make the Mo
and wellness program. See below for your date, time and location to

that Matter, AES' he,
r confiden

screenings managed by Health Fitness Corporation, a national lzader in health improvement solutions

When you participate in a health screening, you receive measurements includ
cholesterol (HDL, LDL ratic) and body mass index, You will also receive
thank you for making the moves that matter with your health

ing blood pr

ife.net/hfit/AES and click on *How to sign

How to sign up:

Log on to www liveforlife.net/hfit/AES
and click on the “Health Scheduler” tab
for your specific health screening time.

Time slots are limited.

Sign up today!

Tuesday, April 26
9am.-4pm.
10th Floor Rotunda
's) Free Health Screenings
+s} Healthy Cooking Demo

Exercise and Fitness Consultations
+) Join the AES Arlington 5K Challenge

AESBenefits

Questions? Contact benefits@aes.com

22

The power to live a life
is at

more about the new AES Wellness Program
during 2007 Global Safety Day

LIFESTYLE PROGRAMS
S atiiohe
‘may qualify for a healthy g
relop healthy habits and reduce heatt
ted by outside third parties.
am, o

ess or fitness
v

p
jarding the results, including steps that yt
e

EDUCATION AND AWARENESS
Rec w5 by email an

Prevention'is the pathto wellness.
Take the first step.

\q £

~ 3 o S -~

ol

Come to the AES Health Screening Day!
DATE: Friday, June 1

TIME: 8:30am.-11:30am.
LOCATION: AgCert Services (USA)

TAKE THE FIRST STEP

When you get your annual checkup and
health screenings, you take an important
step toward preventing of reducing the
effects of many serious health conditions on
your overall wellness.

Time slots are limited.

Sign up today!
@AESBeneflts

(9aes
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Benefits Enrollment Guides

VZ Communications regularly writes and designs annual enrollment guides for various clients. By coupling our award-
winning skills in effective employee communications and clean design with our extensive knowledge of benefits programs and
HR processes, we are uniquely able to take your guides from concept to distribution without the need for you to manage
multiple suppliers.

Enrollment
My 2013

s by
i . -
54 TOTAL v N A 7 e e s Benefits Guide
e , :

\2 nc g OUr emphas pr o Accor Business & Leisure £ “
nnual physicals and related North America, Inc. Bopariment deters the earotment dascinn.
YOU MUST ENROLL
Please remember that your current o manage our p
2010 beneft elections will not indvidual, depen:

avernto 2011, Therst
o gl iR This guide fs designed to give you an.averview of the benefits available ta you

on ::l"""’” i S and your famdly. It is meant to be & SUMMARY Gily—you can get mare iformaton
ighoia capeiiine duro te about each pian during enroliment mestings Amsnged by your Opetafing
Anrual Enrolment periad from ko) P
October 25 through November 12
Look for additional information throughout 2011 that will help each of us learn tc
spend aur health eare dollars more wisely and fearn how 6 make more informer
in adition, you will receive information on how o participate in nc
enings and complete a personal healih assessment o k]

Metual Pian wigngnts
m The choices you make for yourseil and your family ase impor 8 10 e e s WD T

including this guide, to/make the bes: choice for you and your tmily

Bob Livingston
President and Chiet Executive Officer
Dover Corporatian
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Benefits Enrollment Guides

VZ Communications regularly writes and designs annual enrollment guides for various clients. By coupling our award-
winning skills in effective employee communications and clean design with our extensive knowledge of benefits programs and
HR processes, we are uniquely able to take your guides from concept to distribution without the need for you to manage

multiple suppliers.

INTRODUCTION
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A Guide to
My Benefits
20122013
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